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1' BaCkground & ObjeCtive CFRs are natural or human-made infrastructures
that hold water throughout the year and provide a
dry season sanctuary for fish, They contribute to
the maintenance of fish stocks and aquatic

In Cambodia, fisheries had playeda  biodersity; and are an 9
. . . . system that provides water for animals and B ]
substantial role in the livelihoods, household consumption.

national economy, culture and food
security via food sovereignty for
centuries and continue to be so

nowadays.
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Aim: To understand how knowledge
creation and application occurs among
multiple and diverse actors in support
of CFR management.
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2. Methods

« 4 CFR sites, Kampong Thom province
(project 2016 — 2021). One site per
ecological category of the CFRs.
Fieldwork: June-December 2022

« Exploratory visits.

«» Semi-structured interviews with
local representatives (LR) (n=24).

« Development of Causal Loop
Diagrams (CLD) (n=4), and its
validation through focus group
discussions (FGD) with LR.

Analysis. Interviews: deductive coding
for content-analysis with NVIVO12 Sw.
CLDs: graphics with Vensim PLEx64 Sw.
content-analysis with Excel Sw..

0,
<

TRAPAING
NEANG NOY CFR
Category 2
Community
pond without

Within a large
water body

LER O\ . o CFRs Tocation @-Caﬁ&",'/ﬂ'ﬁldivlesou.

CFRs provide a

# . A (@ space to reinforce
. O, O,
. Q‘O/ RN ® 2 /{0(\ ] EK and to preserve ®
%70, . B 4 N it. However Dialogical practices appear
(X %, 0, % . P ' :
o;‘?s/f o 7, ", e 6.9, %, . S, learning new skills to be detained due to
2, % Oo,;> %, <9/® L7 ‘9% %, O),&@ % e %, outside EK is structural limitations (cultural
% % D U, QS % % 9, necessary for the resonance, historical
v R % 2 oy 1 W & vy B o, y nance, historic
() f@@ %) ‘9&6 0&//000@ Q. O % /29/'0(\ sustainability of practices, hierarchical
= Knowledge on {s‘é/,%@ /bo) 4%0 %ﬁ" //)\Q GJ&@ CFRs. systems of authority,
@) CFR bio-physical ; T % S ideologies, outmigration
attributes
O, & dynamics).
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CFR system lf‘fﬂ’b: attitudes towards project
N outcomes and willingness to
continue withit. The
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planning/financing
capacities, and reflections
for problem solving. We
recognized altruistic
purposes; however, marked
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